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BACKGROUND



BARANGAY NUTRITION SCHOLAR PROGRAM 
IMPLEMENTING GUIDELINES

A STRATEGY FOR PROVIDING EACH 

BARANGAY WITH A TRAINED COMMUNITY 

WORKER TO DELIVER BASIC NUTRITION 

AND RELATED HEALTH SERVICES.

(Revised: June 1981)



PD 1569
(Enacted: June 1978)

“STRENGTHENING THE BARANGAY 

NUTRITION PROGRAM BY PROVIDING FOR A 

BARANGAY NUTRITION SCHOLAR IN EVERY 

BARANGAY, PROVIDING FUNDS THEREFORE, 

AND FOR OTHER PURPOSES”



THE BNS PROGRAM 

SHALL BE IMPLEMENTED BY THE 

LOCAL GOVERNMENT UNIT (LGU) 

THROUGH THE 

LOCAL NUTRITION COMMITTEE (LNC) 

CHAIRED BY THE 

LOCAL CHIEF EXECUTIVES (LCES)



BARANGAY NUTRITION SCHOLAR PROGRAM 
IMPLEMENTING GUIDELINES



Organizational Linkages of the BNS Program 
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Social Preparation

Recruitment of D/CNPC by the LCEs

Recruitment of BNS

Training of the BNS

Delivery of services by the BNS



RECRUITMENT OF DNPC/CNPC

APPOINTED BY THE 

LOCAL CHIEF EXECUTIVE 

HEADED BY THE GOVERNOR/CITY MAYOR 



Qualification of DNPC AND CNPC

•PREFERABLY A NUTRITIONIST/HOME ECONOMIST, 

NURSE, SOCIAL WORKER, COMMUNITY 

DEVELOPMENT WORKER WITH AT LEAST ONE YEAR 

EXPERIENCE IN COMMUNITY WORK.

•MUST HAVE THE ABILITY TO COMMUNICATE 

EFFECTIVELY, PREFERABLY IN THE DIALECT.



Qualification of DNPC AND CNPC

•MUST BE WILLING TO TRAVEL TO FOLLOW-UP, 

SUPERVISE, AND EVALUATE THE BNS ACTIVITIES.

•MUST BE A BONAFIDE RESIDENT OF THE PROVINCE.

•PREFERABLY BETWEEN 23-45 YEARS OLD.

•MUST HAVE A PLEASING PERSONALITY



ROLES AND RESPONSIBILITIES 
OF THE D/CNPC IN BNSP IG



1. SUPERVISION AND EVALUATION OF BNS

THE DNPC/CNPC SHALL SUPERVISE AND 

EVALUATE THE BNS SPECIFICALLY IN THE 
FOLLOWING AREAS:

•THE ACTIVITIES OF THE BNS AS PER DEFINED TASKS.

•ACCOMPLISHMENTS AGAINST THE TARGETS OF THE 
BNS AS DEFINED IN THE BARANGAY NUTRITION 
ACTION PLAN.



THE BASIC TASKS OF THE BNS 
INDICATED IN THE BNS IG

•ORGANIZATION, COMMUNITY SURVEY/RESURVEY 

AND PLANNING

•IDENTIFYING AND LOCATING TARGETS

•PROVIDING BASIC SERVICES

•MONITORING AND REPORTING



Phase 2
Action, Activation

and Adjustment

Phase 3 
Monitoring and

Evaluation

Phase 1
Plan, Preparation 

and Adoption

Phase 4
Re-planning LNC



2. IDENTIFY THE WEAK POINTS OF 
THE BNS AS HE RELATES TO THE 
COMMUNITY AND INSTITUTE 
REMEDIAL MEASURES



3. REGULAR VISITATION AND SUPERVISION

•MAKE A BARANGAY VISIT WEEKLY REACHING A CERTAIN 

NUMBER OF SCHOLARS PER VISIT SUCH THAT ALL 

SCHOLARS ARE VISITED WITHIN A QUARTER.

•TOGETHER WITH THE MAO/CAO, HOLD MONTHLY MEETING 

WITH THE BNS.

•CONDUCT CONTINUING TRAINING OF THE BNS, INSTITUTE 

MEASURES TO ENHANCE PERFORMANCE OF THE BNS.



4. MONITORING AND REPORTING



ROLES AND RESPONSIBILITIES OF D/CNPC IN BNSP IG

1. ASSISTS MAO/CAO IN SELECTION AND 

RECRUITMENT OF BNS WHENEVER POSSIBLE.

2. PLANS AND CONDUCTS TRAINING OF THE BNS.

3. CONDUCTS PERIODIC VISITS/ASSESSMENTS OF 

BNS ACTIVITIES AND STRENGTHENS THE IDENTIFIED 

WEAK POINTS.



ROLES AND RESPONSIBILITIES OF D/CNPC IN BNSP IG

4. ASSISTS PAO/CAO IN THE OVERALL SUPERVISION, 

MONITORING, EVALUATION OF THE NUTRITION 

PROGRAM. 

5. SUBMITS CONSOLIDATED BNS REPORTS TO THE 

RNPC/RTA (NO3) COPY FURNISHED PAO/CAO.

6. PERFORMS OTHER DUTIES AS MAYBE ASSIGNED 

BY THE IMMEDIATE SUPERVISOR.



A DESIGNATED D/CNPC SHALL:

•MONITOR THE PROGRESS OF THE 

PROGRAM

•IDENTIFY ITS PROBLEM

•RECOMMEND POSSIBLE SOLUTIONS.



HOW TO BE 
MORE EFFECTIVE AND EFFICIENT 

NUTRITION WORKERS?





Respect

for
human
rights

Excellence 
in work

Equity

Efficiency

Integrity
Account-ability

Transparency



BE AN 
INTEEERACTIVE

NUTRITION WORKER!



AND HOW TO BE 
MORE COMPETENT 

NUTRITION WORKERS?



BE AN 

ENERGETIC NUTRITION WORKER!



BE A NUTRITION ENERGIZER!



BE A 

NUTRITION LEADER 

WITH AN EDGE!



BE A GOOD NUTRITION EXECUTOR 

AND 

A GOOD NUTRITION EXAMPLE

ALL THE TIME!!!



BE AN ENERGETIC NUTRITION WORKER!

BE A NUTRITION ENERGIZER!

BE A NUTRITION LEADER WITH AN EDGE!

BE A GOOD NUTRITION EXECUTOR AND 

A GOOD NUTRITION EXAMPLE

ALL THE TIME!!!



BE A

D/CNPC

CHAMPION!!!



THANK YOU!



REFERENCES
• A RESEARCH OUTPUT OF THE NATIONAL NUTRITION COUNCIL OF THE 

DEPARTMENT OF HEALTH AND THE BIDANI NETWORK PROGRAM, INSTITUTE 

OF HUMAN NUTRITION AND FOOD, COLLEGE OF HUMAN ECOLOGY, UNIVERSITY 

OF THE PHILIPPINES LOS BAÑOS.

• MANUAL ON TRAINING ON BASIC COURSE FOR BARANGAY NUTRITION SCHOLARS 

(NNC_IHNF)

• MANUAL ON NUTRITION PROGRAM MANAGEMENT (NNC-IHNF) 


